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University of Colorado

Personnel Effort Report

Reporting Period: September - December 2013 (Fall) Status: Certified
Certified By: Weinstein, Philip on 0270472014

Name: Weinstein,Philip J
Employee ID: 136443
Job Status: Active

1. Report Your Actual Distribution Effort:

Your effort compensated by CU should total 100%. Even if you are employed part-time or have multiple positions, your effort compensated

(excluding stipends) by CU should total 100%.

Your gffort is 100% of your time at CU and does not equate to your appointment percentage.

1551070
RIVERWARE BR Zagona,

13005169 | g ppoRT SERVICES | R13PD40066 Edith A $9,459.84 33 33 33
IDI
1550608

13004641 | U.S. ARMY CORPS \L/vagAl(;iP-ls-P-oom EgggnAa' $2,910.72 10 10 10
OF ENGINEERS A
1547851

13001658 | TVA RIVERWARE 2@5 EZ.%E r}f" $2,183.04 8 8 8
RESEARCH AND DEV

OTHER INSTITUTIONAL SUPPORT

Other Institutional Activities includes instruction, service, department administration, departmental research, clinical duties, including
those paid through UPI and included as part of your University appointment. It does not include effort associated with
non-university appointments (e.g., VA appointments). If you committed effort as cost sharing on a project, the effort should be
included in the Sponsored Projects section above for the applicable project.

Total Other Institutional Support 49 49 49

otal Position

11. Certify This Report:
Certification by employee OR Certification by responsible official
I certify that the above estimate of effort expended is accurate and covers all work performed during the stated period.

As of Date : 02/04/2014
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